
From
The Chief General Manager ,
Bharat Sanchar Nigam Limited,
TamilNadu circle ,

Chennai 600 002.

"i. eTrtd :dqr fr.Jrfr frfrb /EHNNET SANCHAR NIGAM LIMITED

(a{rrcT s*FR ifiT J€rJr) / ( e oow.oF INDIA ENTERPRISE)

Bs rOrsGiq6 mT orqtarq,@ {$i{K qftri5f, ,H,-600 002

O/O CHIEF GENERAL MANAGER, T.N.CIRCLE, CHENNAI.6

To;x
All Heads of SSAs,
BSNL, Tamil Nadu Circle.
The Pr.C.E.Civil/ Electrical
Chennai. .. '..,* u

'.- ?:. i ,+r*;-,

o : bPd7gffi

Sub: Review of Time bound promotion in respect of Executives
of BSNL for the review p€rid L I LO /2OL3 & 1 /4 /2O 14 ' Reg.

Ref :-CO, Pers-I(pt.II) ND , Lr.NO. 4OO-6L/2OO4-PersI (Pt.II) dt
Lo/rol2oLL. ***** 

+
h\-

As per the guidelines vide BSNL, New Delhi letter cited above, review under the
Time bound promotion policy for the year 2074 is to be completed within a stipulated time,
well in advance.

Of late, It is noticed that the proposal for the above said two review periods in
respect of some of the SSAs have not been received so far. Hence, it is requested to send
the same with full details if not sent earlier.

On scrutiny of the proposals, few discrepancies are noticed. In this connection
guidelines containing Do's and Dont's are issued separately in the enclosed annexure.
The same may be followed scrupulously.

Due care may be taken during reviews in order to avoid delays.

<kr,\r*lu
rdrsEi?rfi ((rqsrr{(tI IRIrfla) '

General Manager (HR & Admn.)
fir. 7T,.gT.q.fr.w.w.rta . I Ot o CGM,BSNL

@r qftrigf,,A;fr 2./ Tamilnadu Gircle,Chennai-2



Annexure

Do's

l.TBPreviewshouldbedonetwiceinayearinadvanceasfollows:-

a). October review -

b). Aprilreview

TBP cases which falls due during the first half of the next calendar

year ( i.e. January to June ) ;

Tgp ..r", which falls due during the second' half of the same

calendar year ( i.e. July to December)' ' :
2. The following data should be furnished in the DSC Minutes '

a). DSC nomination toitk," review of TBp for the particular yeal sllolld be got aPProved bY th-e-*

the review Period failing which

prior aPProval of the Head of

,+ ,ii H.["s11JltJ[5***mendationsshoutd€€orain 
the cs$slidateddeteilsof the Assessment

sheet in the following format '

c).ForNon-recommendedcasesduetocurrencyofpunishmentonthereviewdate,Adverse
entries in the ApARs , etc., frll ;;;il" oitt " "^"" 

..h;;il ilhrnished in the DSC Mrauls**end

the relevant documents ro. u.l-""*" has to be submitted for scrutiny'

3'Theassessmentsheet/Aoparticularform(Formatenclosed)hastobesubmittedintheprescribed
Format and veri{ied thoroughly?1il;".;;; "ot ""tiol-a 

a"rv signed by the AO(Drawal/cash)

conerned'

4.Vigilanceclearancereportshouldbecurrentwithavalidperiodofthreemonths.

has to record in their minutes about the scrutiny of all-records in detail including mandatory

in, oarticulars. rn"addjtip4* 4ny _cp{rn,itgl9"!il',1rr*-9 r;l.lgg:-l*::j3ll currencv of

._ lruniehHeni;'aiiyiiisciplinarlraseT - unalTfryYrE*- -T-Ii=:=t!4:ry- ffi]'i--''-'

6. * ti*" scho$r1e.&r.s4dirrg the proposal should be strealrlliaed and should be {911o'wed stnctly'

g-mm'i"ftmm;m affi-nl* ia 
:6Ep-!is''' ;-*;;L';r ::r.i --: 

= 
'r: :. _r 

"*:'
,*.. .s#*.ry:s *'- i

8RegardingE4toE5review,thedulyattested(eachpage)APARs/Assessmentsheets&vigilance
clearance for the eligible STS Officers "h;;i;; ""rito 

circle office well in advance as per TBP

guidelines.

g.on completion of the above work, a status report pertaining to each review period as per the

enclosed Proforma may be Sent for cross verification'

DOnt'S :- L. No overwriting / corrections should be made in the Assessment sheet /AO particular form

and vigilance clearance form submitted to the DSC' If any corrections made' the same should be

attested bY DSC members onlY'

2.Everyyear,thereviewshouldbecompletedwithinthescheduledtime.Forbelatedreviewcases
DSC Minutes should justify the reasons for the delay'

3. Adequate care has to be taken up to complete all TBP cases during

such cases has to be taken up for the next review period with the

SSA for such inclusion '
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